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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ARTS AND SCI ENCE COLLEGE

Name of the head of the Institution

Dr. Vi kransi ngh Vijaysi ngh Pawar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 02435235059
Mobile no. 9421306953

Registered Email

dhar eshwar _knc@edi ffmai |l . com

Alternate Email

chi ncholicoll ege@nail.com

Address Chi ncholi (Linbaji), Tgq. Kannad, Dist.
Aur angabad ( MS)

City/Town Chi ncholi (Linbaji)

State/UT Mahar ashtra

Pincode

431147




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Gajanan Chittewad

Phone no/Alternate Phone no.

02435235059

Mobile no.

7774000588

Registered Email

gaj u.chittewad@nmail .com

Alternate Email

vi kransi nghO8@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ascoll egechi ncholi.com wp-co

nt ent / upl oads/ 2023/ 02/ | QAR-2018-19-fi na
| . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ascol |l egechi ncholi.com en/ wp-co
nt ent / upl oads/ 2022/ 12/ Col | ege- Acdeni c-

d ander - AY2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.12 2017 28- Nov- 2017 27- Nov- 2022
6. Date of Establishment of IQAC 29- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

St udy Tour 24- Feb- 2020 110
01

Cooki ng and Post er 11- Sep-2019 100

Conpititions for Village 03

Wman as Well as Lecture

for Adolescent Grl's

Tree Plantation 19-Jul - 2019 156
02

Programe on Book 12- Aug- 2019 130

Exhi bition for School 01

going children and al so

UG Students

programe on Yoga day 21-Jun- 2019 126
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Tree plantation 2. Study Tour
reading Culture 5. Prograns to increase Student

3. Celebrate Yoga Day 4. Programfor cultivating
i nvol venent




View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Tree plantations program

NSS Department arranged tree plantation
in College Canpus

To Organi ze Book Exhibition for School
goi ng Children

| QAC and Col | ege Library organi zed book
exhibition on the Birth Anniversary of
Dr. S. R Ranganat han

St udy Tour

The Dept of History, Hone Science and
Psychol ogy Jointly Organi zed Study tour
at Ellora Caves, Psychiatry Hosital

To Cel ebrate Yoga day

NSS or gani zed yoga day

Cooki ng Conpetition and Poster

Dept of Home Sci ence Conducted Cooking

Conpetition for Village Wnan, Lecture J|and poster Conpetition for Wnen,
for Adolescent Grls Lecture for Adolescent Grls
View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 26- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The software ains to streanline

adm ni strative processes, inprove
communi cati on between stakehol ders, and
provide realtinme access to infornation.
Sone of the key nodules of MS Coll ege
System are: Adm ssions Managenent: This
nmodul e streani i nes the adm ssions




process, from accepting applications to
issuing offer letters. It allows
col |l eges to manage applicant data,
track application status, and send out
aut omat ed comuni cation to applicants.
Student Information System This nodul e
serves as a centralized repository of
all studentrel ated information,

i ncludi ng personal details, acadenc
records, attendance, and behavior. It
provi des easy access to student records
for faculty, administrators, and
parents. Tinetabl e Managenent: This
nmodul e hel ps colleges to create and
manage tinetables for classes, exans,
and other events. It can generate
automatic tinetabl es based on
predefined rules, and allow changes to
be made as necessary. Fee Managenent:
This nodul e allows coll eges to nanage
student fee paynents, generate fee
receipts, and issue fee rem nders. It

al so generates reports on fee

col l ections, pending paynents, and

out st andi ng dues. Library Managenent:
Thi s nodul e hel ps col |l eges to manage
their library collections, including
books, journals, and nultinedi a
resources. It provides features such as
catal oging, circulation, and inventory
managenent, and al |l ows students and
faculty to search for and borrow
resources. Exam nation Managenent: This
nodul e stream ines the entire

exam nation process, fromcreating exam
schedul es to publishing results. It
al l ows coll eges to manage exam centers,
invigilators, and answer scripts, and
generates reports on student
performance. Al umi Mnagenent: This
nodul e hel ps colleges to maintain
contact with their alumi and keep them
engaged with the institution. It allows
alumi to update their contact details,
HR Managenent: Thi s nodul e hel ps
col |l eges to manage their human
resources, including recruitnent,
payrol |, and performance eval uation. It
provi des features such as job postings,
enpl oyee data managenent, and
attendance tracking. Overall, MS
Col | ege System provi des a conprehensive
suite of nodules to help colleges
manage their adm nistrative processes
nmore efficiently. Its userfriendly
interface, realtine data access, and
custom zation options nake it a

val uabl e tool for educational




institutions of all sizes.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In the beginning of academ c year the Principal of our institute called a
nmeeting with all the departnent heads and | QAC coordi nator. W di scussed and
pl anned for curricular, co-curricular, and extra-curricular activities. Dr.

Babasaheb Anmbedkar WMarat hwada Uni versity, Aurangabad devel ops an academic

cal endar and all the colleges have to followit. The neeting plans in
accordance with the university’'s academnmic cal endar. The coll ege regards
effective delivery of curriculumas the nost vital curricular aspect. The
college follows the curriculumprescribed by the University through its Boards
of Studies. Qur sone faculty nenbers have worked on the Board of Studies and
their sub-commttees, substantially contributed to the curricul um devel opnent.

The col |l ege ensures effective curriculumdelivery through systematic and
strategi c transparent nechani sm Academ c cal endar: The college follows the

Academi ¢ cal endar issued by the University. The Heads of Departnents conducts
the nmeetings to distribute workload, allot subjects/papers and acadeni c pl an of
the departnent. Principal nonitors the effective inplenentation of the Cal endar

t hrough formal neetings with Heads of Departnents and if necessary infornal
di scussions with faculty. Monthly neeting has organi zed regarding the
i mpl ement ati on of acadeni ¢ schedul e as per the academni c cal endar and eval uati on
of teaching related activities during the nonthly period. Tine- Table

Committee: The college constitutes the Tinme Table comrittee. The Tine Table is
prepared by respective departnments. The Tine Tables are di splayed on the notice
board and also circulated all faculty nmenmbers. Actual teaching schedul e as per
the tine-table is controlled by the respective HOD and Principal. The syllabus
link of University is also provided to the students. Teaching Plan and Teachi ng

D ary: Teaching plan is prepared by every faculty menber at the begi nning of
academ c year. They record the conduct of teaching and practical in the diary.
Peri odi c assessnent of curriculumdelivery is conducted by | QAC through Head of
the respective departnent. The faculty engages extra periods and practical’s as
and when necessary and maintains their records. Laboratories: There is optinmum
utilization of well-equipped |aboratories for curriculumdelivery of practical
Teaching Aids: The faculty uses charts, maps, nodels and speci nens along with
chal k and board. Methods |ike semi nar, group discussion, quiz, case study for
effective delivery of curriculum Study naterials, notes and question banks are
provided in the class. Educational field visits, industrial visits, tours are
organi zed. Group projects are assigned to teach themteamspirit, sharing and
devel op presentation, research skills. Social sites such as YOUTUBE, Wat sApp

etc. are used for effective teaching. Guest |ectures, Expert lectures are
conduct ed various departnments in the college. Departnent library: Each
Departnment maintains a Departnment Library to facility the students to access to
| at est books available in concerned subjects and topics. The books are issued
to the students as an when needed by them The record of the sane is maintained
in Department Library and Issue register nmaintained by all the Departnents.

Teacher support: The coll ege encourages the faculty to participate in

Orientation, Refresher, Short Term and FDP courses to update their know edge of
subj ect. The coll ege encourages the faculty to attend the neetings

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Ajivan 1
Vi st ar
Vi bhags
Anganwadi
Tr ai ni ng
Cour se

Introduction

16/ 07/ 2019

ability/entreprene

Development

urship
90 Anganwadi Ski |
Sevi ka Posts devel opnent
recruitnent regardi ng
focused child
nutrition

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Anganwadi Sevi ka
Certificate Course

02/ 01/ 2020

28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA B.A T.Y. Hi ndi 10
BA Econonmi cs 7
BA Psychol ogy 7
BA Hone Sci ence 5
BA Public Administration 8
BA B.A T.Y. Marat hi 2
BA Political Science 7
BA Soci ol ogy 9
BA H story 9
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.




Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is essential to any institution that seeks to inprove its performance
and provide better services to its stakeholders. Obtaining feedback is just the
first step in the process of inproving institutional performance. The feedback
obt ai ned nmust be anal yzed and utilized effectively to bring about positive
changes. The institute has devel oped feedback forns that are to be filled by
students. W try to get as nmany feedbacks as possible. Feedbacks are anal yzed
and filed for the record. Feedback contains questionnaire regarding quality of
teaching, curriculumdelivery, and special academ c needs of students being
fulfilled or not, resources nade available to the students. There are several
ways in which feedback can be obtai ned from stakehol ders, including surveys,

i nterviews, focus groups, suggestion boxes, and social nedia platforns.

Regardl ess of the nethod used, the feedback nust be anal yzed systematically to
identify the strengths, weaknesses, opportunities, and threats of the
institution and students. The next step is to identify the key areas that need
i nprovenent based on the feedback. These areas can be prioritized based on
their inpact on stakeholders and the feasibility of inplenenting changes. For
instance, if a majority of students have conpl ai ned about the |ack of access to
library resources, the institution may prioritize investing in upgrading the
library and increasing the availability of resources. The institution nmust then
devel op an action plan to address the areas that require inprovenent. The
action plan should be specific, neasurable, achievable, relevant, and tine-
bound. It should also involve all stakeholders, including staff, students, and
faculty. Each action item should be assigned to a responsible person, and
progress should be nonitored regularly. Finally, the institution should
comuni cate the action plan to stakehol ders and seek their feedback on the
proposed changes. This feedback can be used to refine the action plan and
ensure that it neets the needs of all stakeholders. In conclusion, obtaining
feedback is just the first step in inproving institutional performance. The

f eedback obtai ned nust be anal yzed systematically, and insights need to be
drawn fromit. The institution nust then develop an action plan to address the
areas that require inprovenent, involving all stakeholders in the process. By
effectively utilizing feedback, institutions can inprove their perfornmance and
provi de better services to the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A 840 613 613
BSc B. Sc. 360 351 351
View File

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 964 0 15 0 0

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 25 1 1 Nill 1
| CT Tools and resources

View Fil e of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student guidance system is available in our college system is a program designed to provide academic and
personal support to students. It can be made available in an educational institution to help students cope with
academic, emotional, and social issues that may arise during their time at the institution. The system can be
implemented in different ways depending on the goals of the institution and the needs of the students. There are
several benefits of having a student mentoring system in an educational institution. Firstly, it helps students to
improve their academic performance. A mentor can provide guidance and support to students in developing

study skills, time management, and other techniques that can help them excel academically. Additionally,
mentors can help students identify areas of weakness and suggest ways to improve them. Secondly, a student
mentoring system can help students cope with personal and emotional challenges. Mentors can provide a
listening ear and offer advice on how to deal with issues such as stress, anxiety, and depression. They can also
refer students to appropriate resources such as counseling services if necessary. Thirdly, a mentoring system
can help create a sense of community and belonging among students. Mentors can organize group activities and
events that bring students together and create a supportive environment. This can help students feel more
connected to their peers and the institution as a whole. There are several different types of mentoring systems
that can be implemented in an educational institution. One option is a peer mentoring system, where students
are paired with other students who have similar interests or experiences. This can be particularly helpful for
students who are new to the institution or who are struggling to adapt to a new environment. Another option is a
faculty mentoring system, where students are paired with a faculty member who can provide academic and
career guidance. This can be particularly helpful for students who are interested in pursuing a particular field or
career path. A third option is an alumni mentoring system, where students are paired with alumni who can
provide guidance and advice based on their own experiences. This can be particularly helpful for students who
are interested in pursuing a particular career or who are looking for networking opportunities. In order to
implement a successful mentoring system, it is important to have a clear plan and structure in place. This may
involve identifying mentors, recruiting students to participate in the program, and providing training and support
for both mentors and mentees.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
964 15 1: 64

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions




17

15 2

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Unmakant Assi st ant Rashtriya Seva
Shubhas Gai kwad Pr of essor Gaurav Nationa
Level Puraskar-2019
2020 Prof. Rajesh Associ at e Mahar ashtra
Anantrao Kanbl e Pr of essor Lokmaney Prerna
Pur skar - 2020
2020 Prof. Rajesh Associ at e I ndi an
Anantrao Kanbl e Pr of essor Educational Star
Awar d- 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA B. A Vi 31/ 10/ 2020 27/ 01/ 2021

BA B. A IV 23/ 10/ 2020 28/ 12/ 2020

BA B. A Il 23/ 10/ 2020 28/ 12/ 2020

BSc B. Sc. Vi 23/ 10/ 2020 12/ 05/ 2020

BSc B. Sc. IV 23/ 10/ 2020 12/ 05/ 2020

BSc B. Sc. Il 23/ 10/ 2020 12/ 05/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent for
assessnent of

Qut cones:
subj ect,
progress.

presentati ons,

Conti nuous I nterna
the progress of students throughout the acadenic year,
solely on end-of-year exans. ClE has gai ned popularity in recent years,

provi des a nore accurate assessnment of a students |earning and devel opnent.
order to enhance the CIE system

Here are sone of the nmmjor

Vari ed Assessnent

Eval uation (ClE)

Met hods:

group work, quizzes, and

is a system of eval uation that

r at her

institutions have initiated various reforns.
refornms that have been introduced: Focus on
Learning: One of the key reforns is to shift the focus from
| earning to assessnment for learning. This neans that ClE should
be used to identify the strengths and weaknesses of the students,
themw th feedback to help theminprove their
Institutions have begun to define clear
and align the assessnent criteria with those outcones.
student s understand what is expected of them and what they need to achieve to
To reduce the enphasis on exans,
institutions are introducing various types of assessnments such as projects,
This provides a nore
compr ehensi ve view of the students progress and | earning. Use of Technol ogy:

nor e.

| earni ng. C ear
| ear ni ng outcones for each

neasur es
than relying

as it
In

and provide
Lear ni ng

Thi s hel ps




The use of technol ogy has nmade CIE nore effective and efficient. Institutions
are using | earning managenment systens (LMS) to track student progress and
provi de feedback. Additionally, online assessnment tools and digital portfolios
are being used to provide a nore engaging and interactive | earning experience.
Teacher Training: Institutions are providing teacher training to enhance their
skills in designing and inplenenting CIE. This hel ps teachers provide nore
meani ngf ul feedback to students and create a nore supportive |earning
environment. In conclusion, these reforns have i nproved the CIE system at the
institutional |evel by focusing on student |earning, defining clear |earning
out conmes, introducing varied assessment mnethods, using technol ogy, and
provi di ng teacher training. These changes have nade CIE nore effective in
assessi ng student progress and pronoting | earning.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Acadeny Committee prepares the Acadeny Cal endar by discussing with the | QAC
and following the instructions of the parents University. An academ c cal endar
is a schedul e of inportant acadenmi c events that are planned and adhered to for
t he conduct of exami nations and other related matters. The calendar is usually
prepared well in advance and provides a framework for planning and inplenenting
academic activities within a given acadenic year. The following is a brief
outline of how an academ c cal endar is prepared and adhered to for the conduct
of exami nations and other related natters. Preparation of Acadeni c Cal endar:
The academ c cal endar is usually prepared by the acadenmi c staff and
adm ni stration of the educational institution in collaboration with the
rel evant governing bodies. It outlines the inportant dates for registration,
commrencenent of cl asses, exam nation periods, holidays, and other significant
academ c events. The academ c cal endar shoul d be conprehensive and reflect the
academ ¢ goal s and objectives of the institution. Adherence to the Acadenmnic
Cal endar: Adherence to the acadenmic calendar is crucial for the successfu
conduct of exam nations and other related nmatters. The foll ow ng are sone of
the steps that can be taken to ensure that the academ c cal endar is adhered to:
Communi cati on: The academn c cal endar shoul d be conmuni cated to al
st akehol ders, including students, academ c staff, and rel evant admnistrative
staff, to ensure that everyone is aware of the inportant dates. Mnitoring: The
academ ¢ staff and administration should nonitor the progress of academc
activities to ensure that they are in line with the academ c cal endar. Any
devi ations fromthe schedul e should be addressed pronptly to mnimze the
i npact on the overall academ c program Flexibility: The academni c cal endar
shoul d be flexible enough to accommobdat e unforeseen circunstances such as
natural disasters, public holidays, and other energencies that nay disrupt the
academ c program Tineliness: Al acadenic activities should be conducted in a
tinmely manner to ensure that they are conpleted within the schedul ed period
This includes registration, course delivery, assessnent, and grading. In
concl usi on, the preparation and adherence to an acadenic cal endar is essentia
for the successful conduct of examinations and other related matters. The
cal endar provides a framework for planning and inplenenting acadenm c activities
within a given academ c year and ensures that all stakehol ders are aware of
i nportant dates and events. By adhering to the academni c cal endar, institutions
can ensure that they achieve their acadenm c goals and objectives and provi de a
quality education to their students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ascoll egechi ncholi.com wp-cont ent/ upl oads/ 2023/ 02/ Pos- and- Cos-fi nal - AY-
from2017-18. pdf




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Sc. BSc B.Sc. T.Y. 109 102 93. 57
B. A BA B.A Il 107 78 72.89
Year
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ascoll egechi ncholi.conf wp-cont ent/ upl oads/ 2022/ 12/ AY- 2019- 20SSS-

Chi nchol i - Col | ege. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Nill Nill 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Heal t h of Whren and
Adol escent G rls, Causes
and Sol ution of
Mal nutrition

Honme Sci ence

11/ 09/ 2019

Wor kshop For

Personal ity
Devel opnent

Hone Sci ence

08/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Mahar ashtr a M. Raj esh Mast er Deep 09/ 02/ 2020 Soci al
Lokmayna Prerna Kanbl e Success HUB,

Pur askar - 2020 Pune
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni Il Ni I Nill Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards




3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mar at hi 2 5.5
Nat i onal Hi ndi 4 6.3
Nat i onal Economi cs 2 5.5
Nat i onal Hi story 4 5.5
Nat i onal Psychol ogy 12 6.5
Nat i onal Publ i c 3 6.5
Admi ni stration
Nat i onal Soci ol ogy 3 5.5
Nat i onal Political Science 2 6.5
Nat i onal Home Sci ence 9 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Hone Sci ence

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Dr. I ndi an 2019 4 Prasad 4
Rel uti on Urakant Jour nal Psycho Cor
Bet ween Gai kwad Heal t h and por ati on,
Soci al Vel | Being New Del hi
adj ust nent
enot i onal
intelligen
ce and per
sonality
anong
col | ege
st udent
View File




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Dr . I ndi an 1 1 Prasad
Rel uti on Urakant Jour nal Psycho Cor
Bet ween Gai kwad Heal th and por ati on,
Soci al Vel | Being New Del hi
adj ust nent
enot i onal
intelligen
ce and per
sonality
anong
col | ege
st udent
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 12 3 1
nar s/ Wor kshops
Present ed 2 0 2
papers
Resour ce 0 0 1
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Assi st di sabl ed NSS Uni t 2 15
peopl e while voting
Fl ood relief Fund NSS Depart nent 2 70
for Satara, Sangli, K
ol hapur
Rally for Plastic NSS Depart nent 2 50
Free Abhi yan
Vot er Awer aness NSS, Publ i c adm n 3 40
Pr ogr amme and Pol Science
Depart nent
Aaganwadi nmahil a NSS Unit and 4 100
Mel ava Mahi | a Takrar
Ni varan Sam ti
Tree Plantation NSS Uni t 2 75
Cl eanl i ness NSS Uni t 2 30
Pr ogr amme




View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Gaur av Pur skar

Snst ha, Pune

Benefited
El ocution sahkar mahar shi shivaji kala 100
Conpetition Bal asaheb Pawar Vani jya v Vidnyan
col | ege Kannad,
Aur angabad
Soci al wor k Rashtriy Seva Kavyam tra 150

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Consti tution NSS Uni t Essay 2 20
week Conpitition
Lecture Hone Sci . Adol ecent 4 60
Dept., NSS Uni t girls and
Worrens Dei t
Swachh Bhar at NSS Uni t Cl eanl i ness 2 36
Abhi yan Pr ogram
Nutrtion Wek NSS Unit and nNutient rich 3 80
Dept. Home Sci. | Recepi Poster
Conpi tion
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 00 Nill 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Nill NiTl Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

95500

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI B- MAN Ful l'y SOL- W NDOW 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2949 412587 Nill Ni Il 2949 412587
Books
252 90971 Nill Nill 252 90971
Ref erence
Books
e- Books 211664 6000 Nill Nill 211664 6000
Journal s 13 9526 Nill Nill 13 9526
e- 200 4000 Nill Ni Il 200 4000
Journal s
Li brary 1 40000 Nill Nill 1 40000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 18 1 1 2 0 2 21 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 18 1 1 2 0 2 21 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

we are provided facility for students
and Staff for Computer Lab

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5050000

5037939. 66 100000 95500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is a set procedure for nmaintaining and utilizing physical, acaden c,
and support facilities. LMC and Purchase Commttee nonitors the maintenance of
physical facilities regularly and puts the requirenents if any in the Purchase
/ mai nt enance comm ttee, which finalizes the budget with the consent of the
Princi pal, Managenent of parent society, Dhareshwar Shi kshan Sanst ha Aurangabad
Sanchal it, Aurangabad for the said maintenance. Mi ntenance of acadenic and
support facilities like |aboratory, library, playgrounds, computers, fire
extingui shers, power generator, parking area, girls’ conmon room guest room
and M S software in the office. The nmai ntenance and upgradation is done on
regul ar basis. Maintenance of equipnment is done on regular basis. Ceanliness
is one of the values of the institution, hence the institution is very keen on
the cleanliness of all the facilities and overall prem ses. The infrastructure
is optimally utilized as the college runs in two shifts.

https://ascollegechincholi.com/wp-content/uploads/2023/02/4.4.2-2019-20-Procedures-and-Polices.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION




5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Post Matric 196 511562
Schol arshi p
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga day 21/ 06/ 2019 75 | QAC, Physi cal
Educati on and NSS
Per sonal 14/ 08/ 2019 3 Psychol ogy
Counsel i ng Depr t ment

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 26 70 0
Conpetitive
exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill 0
No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

1

B. A

Hone
Sci ence

Covt. Coll e

ge,
Aur angabad

Honme
Sci ence

2019

B.A

Hi story

Vi vekanand
Col | ege,
Aur angabad

H story

2019

B. A

Mar at hi

Bai nabai
Chodharii
Uttar
Mahar ashtr a
Uni veri sty,
Jal gaon

Journalizm

2019

B. Sc

Chem stery

Raj rshri
Shau
Col | ege,
Pathri Dist.
Aur angabad

P.Gin
Chemi stery

2019

B. Sc

Chemi stery

Raj rshri
Shau
Col | ege,
Pathri D st.
Aur angabad

P.Gin
Cheni stery

Nill

Chem stery

Sant
Dyneshwar
Col | ege,
Soygaon

Di st.
Aur angabad

B. ed

File

Vi ew

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetition

Activity Level Number of Participants
Kho- Kho Col | ege Level 24
Kabadi Col | ege Level 21
Runni ng Col | ege Level 32
Shot put Col | ege Level 10
Di scus throw Col | ege Level 18

View File




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl 00 Nl Nl Nill Nill 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege intakes students on various committees so that the students gain sone
experience of how an academic institution’s adnministration runs. They get to
under stand chal | enges of academ ¢ and admi nistrative fields. The invol venent of
students and alumi in various bodies gives an ingenious feedback to the
institute and hel ps us becone nore student-centric by all neans. The coll ege
students have the opportunity to participate in various conmttees and counci
that are responsible for organizing events, advocating for student needs and
i mproving the overall college experience. Here are sone exanples conmittees in
whi ch students may be represented. 1. Cultural commttee: Cultural committee is
responsi ble for promoting cultural diversity and awareness on the campus. The
role of students in this commttee is very inportant for increasing students’
participation of various cultural events in the college. The cultural commttee
cel ebrates the anniversaries of different great nen in the college. Different
national inportant days are al so cel ebrated. Students working in the cultura
committee play an inportant role in organizing these various events. 2. Sport
Committee: The sone students have appointed on sport committee for organi ze
sports events and activities in the college canmpus during the year. This
commttee is responsible for overseeing the college athletic prograns and
pronoting physical fitness and well ness anong students. Departnent of Physica
Educati on has appointed group | eaders for controlling the overall sport events.
3. Alummi Association: The Alumi Association is a group of former students who
work to support the college and its currents students. The Al umi Associ ation
may of fer nentorship, networking opportunities, and financial support to the
students. Every year college is organizing alumi association neeting for
di scuss the overall devel opnental activities of the college. 4. College
Magazi ne Comm ttee: A magazine called “ Sanwad “ is published by the college
every year. Students are represented in the parlianentary boards of this
magazi ne. Students are represented in different sections |ike Marathi, Hindi,
English, Sports etc. 5. National Service Scheme Commttee: NSS Conmmittee is
formed to Students Leader that is one female and two nmails 1. Kartiki Sapkal,
Karan Gavare and Ri shi kesh Pawar are G oup | eaders they are hel ps in conducted
virous programin College as well fields also. this student notivate the other
students in participation prograns. NSS is providing the various platformto
student personality devel opnent. Overall, student representation on various
committees is an inportant way for students to have a voice in decision nmaking
and to work together to create a positive coll ege experience for everyone.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




38

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute encourages participative managenent and decentralization through
i nvol venent of stake holders in various inportant bodies. Mst inportant
practice for decentralization is of stakeholders’ feedbacks. The institute has
feedback anal ysis mechanism Parents of our students also get opportunity to
put forward their feelings through parent-teacher neets and other prograns that
we organi ze. Decentralization and participative managenent are inportant
practices for colleges to adopt, as they can inprove deci sion-nmaking, increase
transparency, and pronote a culture of collaboration and engagenent anong al
nmenbers of the college comunity. Decentralization and participative managenent
are practices that involve sharing decision-nmaki ng power and responsibility
wi th individuals or groups within an institution. These practices can help to
pronote transparency, accountability and collaboration, while al so enpowering
i ndi vi dual s and pronoting i nnovation. Here some ways that decentralization and
participative nanagenent can be inplenented in as institution. 1. | QAC
commttee: Create conmittees consisting of representatives fromdifferent
groups within the college comunity, such as faculty, non-teaching staff,
managenent, alumi and students. These commttees can focus on various areas
such as academ c affairs, canmpus life, and facilities managenment. They can nake
reconmendat i ons and provide input on decisions that affect their respective
areas. | QAC committee has focused various academ ¢ and infrastructura
activities of the institution. This commttee prepares various schenes for
col | ege devel opnent. The devel opnent of Infrastructural and academ c support
facilities are controlled by the commttee. 2. Local Managenent Conmittee
meetings: Hold regular town hall neetings where all nenbers of the college
community can share their thoughts and concerns with college | eadership. This
can provide an opportunity for open dial ogue and all ow | eadership to hear
directly fromthose affected by decisions. 3. Inplenent shared governance:
Shar ed governance invol ves involving all stakehol ders in decision-nmaking
processes. This can include creating faculty or student councils that have a
role in shaping college policy and decision-nmaking. 4. Gievance Redressa
Committee 5. Senester Exam Committee 6. Internal Acadenmic Audit Conmittee 7.
Student Welfare Conmittee 8. Student-parent co-ordination Conmttee 9. Cultura
Conmittee ............. etc. Al decision-nmaking processes and outcones are
transparent and accessible to all nmenbers of the college community through the
wor ki ng of all above committees. This can include sharing neeting m nutes,
budget reports, and other relevant information. By inplenenting these
practices, colleges can create a nore participative and decentralized
envi ronnment that enpowers all nenbers of the college community to contribute to

deci si on-maki ng processes and fosters a culture of collaboration and

engagenent. The | eadership is reflected in various institutional practices such

as appoi ntnent of teachers, students on various academ c and ot her rel ated
conmi ttees.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

| QAC encourages faculty nenbers to
use innovative teaching techni ques. W
regularly arrange field tours,
excursions and visits along with a
variety of types of conpetitions.
Sem nars, projects, and field work are
al so the core areas explored by our
students under teacher’s supervision.

Curri cul um Devel opnent

The institute is affiliated to Dr.
Babasaheb Anmbedkar Marat hwada
University so the institute gets no
scope for curricul um devel opment. Qur
teachers still try hard to nake our
student s enpl oyabl e by organi zi ng
prograns that would devel op students’
overal | personality.

Adm ssion of Students

The adm ssion process strictly
foll ows UGC and parent university
guidelines. Al the fornms and docunents
are carefully scrutinized by adm ssion
committee. We also try to ensure that
every student gets desired subject
conmbi nation. Al the rules and
regul ati ons of reservation quota,
schol arshi ps, and financial aids are
i ngeni ously followed and are under

const ant supervision of the Principal

Human Resource Managenent

Col l ege regul arly deputes teachers
for Orientation prograns, short term
courses and faculty devel opnent
initiatives. Qur teachers participate
in national, international and state
| evel sem nars, conferences, synposia,
and etc. Managenent encourages non-
teaching staff to participate in
prograns |ike soft-skill devel opnent,
ITliteracy, and trainings in
adm ni strative softwares.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary has vast nunber of reference
materi al, text book collection and
hobby reading material. It also has
unlimted access to OPAC. Library has
subscri ption nmany nmmegazi nes, journals,
e-journal s and periodicals of many
subj ects. Conmputers, photo copy
machi ne, projector, portable screen,
dedi cat ed spaci ous function hall
separate reading halls for boys and
girls, two playgrounds on roughly 1
acre area along with a full-tinme




physi cal education director are sone of
our other infrastructural features.

Research and Devel opnent

The institute has a dedicated
research comrmttee that tries to
i ncul cate research aptitude in our
students and it al so hel ps students in
every possible way. Availing resources
and gui dance for fieldwrk and
proj ects, encouraging students for
further education and hel pi ng them
under stand techni ques of research
witing and etc are sone of the areas
where research conmittee works.

Exam nati on and Eval uati on

Col | ege conducts i nternal
exam nations regularly and all the
exam nation and eval uati on process is
conpleted in due tineframe. Being an
affiliated institute, the exam nation
and evaluation is done by our parent
uni versity through senester exams. Qur
teachers are involved in paper setting,
checking and al so in arrangenents
required to conduct exans at our

col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Qur staff comunicates with the
Princi pal through e-mails whenever
needed. W al so have What sApp groups
for timely comuni cation regardi ng even
m nut e changes in previous planning.
Al'l the administrative updates are
efficiently comunicated through this
new nedi um of conmuni cati on.

Adm ni stration

very easy. All the adm nistrative works

Use of CMS, LIBMAN, Tally and other
software has nade admi ni strative works

apart from Transfer certificates are
done using conputer and internet.

Fi nance and Accounts

Col | ege uses CMS for keeping record
of adm ssions, fees collection and
ot her docunent ati on.

Student Adm ssion and Support

Col | ege provides online adm ssion
facility too. Student can register
t hrough university’'s central adm ssion
process and apply for our college
online. Al the receipts of all the
payments nade by students are provided
by CMB.

Exam nati on

submts mark lists, record of interna
assessnent to parent university as per

Col | ege avails question papers,

t he e-governance policy of the parent

uni versity.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

poor

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 3 21/ 02/ 2019 14/ 03/ 2019 22
Cour se
Short Term 2 21/ 02/ 2019 27/ 02/ 2019 7
Cour se
Ref resher 1 02/ 01/ 2019 22/ 01/ 2019 22
Cour se
Short Term 1 29/ 06/ 2019 03/ 08/ 2019 7
Cour se
Short Term 1 04/ 10/ 2019 10/ 10/ 2019 7
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 15 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Pensi on and Medi cal Pensi on and Medi cal provi ded fi nanci al
Facilities Facilities support for economcally

St udent s.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the College are audited regularly. There are internal an
external audits of the accounts. Internal Audit: The Coll ege has appointed
Chartered Accountant M. Sunil Salunke Aurangabad as the internal auditor. The
accounts are audited by him Such an internal auditing is done once in a
financial year. For this audit, all the financial docunents and receipts are
produced for scrutiny and every needful work is conpleted within the stipul ated
time. External Audit: the college accounts are audited by the senior auditor,
fromJoint Director, H gher Education, Aurangabad.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. B. A M Uni Yes Affiliation
versity Conmittee
Aur angabad appoi nted by
t he parent
uni versity.
Admi nistrative Yes Join Director Yes Non-t eachi ng
Ofice Staff Prepared
Aur angabad the | nternal
Audi t Under
Gui dance of
Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent teacher Association organi zed a Parent Teacher neet on 09/08/ 2019
The main purpose of neet was to create a comon pl atform where teacher and
parents come together to discuss varieties of issues regardi ng academ c
devel opnent of the students. The neet discussed the best possible acadenic
climate for the students and the cocurricular, extra curricular activities are
organi zed by the college for the holistic devel opnment of the students.

6.5.3 — Development programmes for support staff (at least three)

1. Study Tour 2.International Yoga day 3. Personality Devel opnent Programe 4.
Cel ebrated on National Neutrinos Wek 5. Programme on Superstition and
Addi ction

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Sem nars and Conferences are regularly organi zed by different departments for




further academ c progress 2. feedback nechanismis further strengthened and
f eed backs are collected on various paraneters fromdifferent stakeholders Iike
students, teachers, alummi, enployers and parents. 3. The participation of
teachers in research activities has increased and as a result there are 10
teachers with Ph.D out of 15.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nat i onal 15/ 06/ 2019 15/ 07/ 2019 16/ 07/ 2019 75
Tobacco Free
Abhi yan
2019 Tree 16/ 07/ 2019 16/ 07/ 2019 16/ 07/ 2019 35
Pl ant ati ons
2019 Col | ect ed 23/ 08/ 2019 23/ 08/ 2019 23/ 08/ 2019 100
Fl ood help
Fund
2019 Aaganwadi 26/ 12/ 2019 26/ 12/ 2019 27/ 12/ 2019 85
Wnman
Wor kshop
2019 Pl astic 16/ 10/ 2019 16/ 10/ 2019 16/ 10/ 2019 45
Free and
Pr ot ect
Envi r onnent
2019 Vot i ng 23/ 03/ 2019 23/ 03/ 2019 23/ 03/ 2019 21
Hel p for
Seni or
Citizens
2020 Covi D19 24/ 04/ 2020 24/ 04/ 2020 04/ 05/ 2020 839
AWARENESS
PROGRAMVE -
QUATI ON QUI Z
2019 Organi zed 29/ 11/ 2019 30/ 11/ 2019 30/ 11/ 2019 60
the Two day
Wor kshop on
St udent
Counsel i ng
and Currier
Gui dance
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)




Title of the Period from Period To Number of Participants
programme
Female Male
Jijau 12/ 01/ 2020 12/ 01/ 2020 55 30
Jayantti

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree Pl antati on,

Certificate Course in Environmental

Sci ence.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 01/02/ 2 1 Bl ood Bl ood 21
020 Donati on | Donati on
Camp Canmp
Bl ood Bl ood
Donati on | Donati on
2019 1 1 12/ 08/ 2 15 75
019 Swachat a | Swachat a
Padhanr wa |Padhanr wa
da da
Ni Il 1 1 19/ 07/ 2 7 Tree Pl | nporta 45
019 ant ati ons nce of
Saptha |Trees in
Wor |l d
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

We Publ i shed Prospects

14/ 06/ 2019

col | ege,

At the beginning of
every acadeni c year
students are given an
i nformati on booklet in
which the rules of the
col | ege are published
whi ch informthe students
about vari ous educati onal
facilities of the
i nformation

about vari ous

departnents, library




rul es, rules regarding
exam nation, rules
regardi ng attendance etc.
are shown. Information is
al so given regarding
various schol arships in
connection with various
educational fees in the
coll ege. The students are
al so guided as to what
di scipline they should
follow while walking in
the coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Guest lecture on 01/ 08/ 2019 01/ 08/ 2019 55
Moral Val ues

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation Garbage Managenent WAater Harvesting Plastic Eradication in
Col | ege Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Title of the Practice:- Kol hapur Flood Relief Fund. 2) Goals:- 1) alerting
students about national emergency 2) Encouraging to find a solution to the
nati onal problem 3) Protect humanity. 3) Context:- Natural calamty can cone
suddenly in any area. In this situation, one should fight strongly against the
difficulties and should also protect others along with oneself. Keeping this
objective in front, the college had adopted this work. So that all these
qualities develop in the students, the hidden goodness in themgets a new
direction. He becane an ideal citizen of the country for a bright future to
conme. Have know edge of duty towards your country. This initiative was started
to help the flood affected citizens of Kol hapur. 4) The Practice:- Qur coll ege
is always a social initiative of Mss Aali, along with the college staff, the
students are also included. For their literature, the NSS departnent of the
college along with the college staff and students organized a rally on August
23, 2019. Under which donations were collected fromthe people by visiting the
village and market. just thatlf the college did not stop, Dr. Umakant Gai kwad,
program of fi cer of the NSS of the college and volunteers went to Bharirav wadi,
Nri hasi nghwadi in the flood affected areas of Kol hapur and hel ped in the
cl eanliness work. Created awareness about cleanliness anong the people there.
Expl ained its inmportance and through this work, the college tried to awaken
human sensitivity anmong the unbrellas. 5) Probl em Encount ered Resources
Required:- 1) It is very difficult to wake people up to help the victins. But
very necessary. 2) It is necessary to nmaintain your conposure in difficult
situations. 3) People should always give priority to the inportance of
cleanliness. Best Practices-11 1) Title of the Practice:- Anganwadi worker
training workshop 2) Goals:- 1) To create awareness about diet and health of
children. 2) Providing new information about the diet of children to Anganwad
wor kers. 3) To make women aware about the health of children 3) Context:- In
rural areas, there are nostly agricultural famlies. Those who give priority to
their farmng work nore than the health of their famly. The wonen of the
village are al so not conscious about the health of their children. Here the




diet of children is not given proper attention. As a result their health
deteriorates. In view of this social problem the college chose the task of
training nothers and Anganwadi workers. 4) The Practice:- Qur college conmes in
a rural area. Were nost of the people do farm ng, wonen also contribute to the
work of farming. As a result, they are not able to pay proper attention to the
diet and health of their children, hence this problemlIn order to create
awareness in the society, the Hone Science Department of the college organized
this workshop on 26/12/2019 to give training to Anganwadi workers. Under this,
it was told how inportant proper planning of diet is for the physical and
ment al devel opnent of children. This workshop was especially inportant for the
Anganwadi wor kers who educate and feed the children. VWhich nutrients are
required in the diet of children. Dr. Vandana Bankar, head of the Departnent of
Hone Sci ence, gave gui dance on what should be its quantity etc. A | arge nunber
of wonmen and not hers working in Anganwadi s of nearby villages Waki, Barkat pur
Nevpur, Ganeshpur, Shel gaon, Takli, Ghatshendra, Dahegaon etc. were present in
t he workshop and the workshop was a successful one. 5) Problem Encountered
Resources Required:- 1) Rural wonen are not very conscious about the health of
thensel ves and their children. 2) There is no awareness in the society about
nutritious diet of children, it has to be created.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ascol | egechi ncholi.com wp-cont ent/ upl oads/ 2023/ 02/ Best -Prati ces-
AY- 2019- 20- Reports. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Center for Lifelong Learning and Extension Departnment was started in the
Col I eges t hrough which Student Counseling Business Gui dance Wrkshop was
conducted in the College on 29th and 30t h Novenber 2019. In it, programs |ike
writing communication skills, conpetitive exam nation, personality devel opnent
and entrepreneur interview were conducted in four sessions. In this, Dr. Ingle
taught the students skills in witing and comuni cati on and Dr. Shinde gui ded
the students on how to prepare for conpetitive exans, how to nanage tine. Dr.
Suni ta Vatore guided the students on personality devel opnent, how to build self-
confidence, how to get your body | anguage right. M. Bhi kan Dware gui ded the
students through his own experience of the qualities required to becone an
entrepreneur. Al these activities benefited the students a | ot and gave them a
direction. On February 18, 2020, an activity was conducted on the topic of
superstition and addiction. In this M. Mhadev GQunjal ge and Ms. Asha Mhaj an
gui ded them about the various religious superstitions in the society and told
themto choose the right path with the help of science and keep a scientific
vision. He also shed light on the growi ng addiction in the society today and
expressed his thoughts on social health. A large nunber of students and
villagers were present for this program On Septenber 11, 2019, a lecture was
organi zed by Dr. Shilpa Khot on Wnen and Adol escent Grls Health, Causes and
Renedi al Schenes for Malnutrition. The programwas attended by a | arge nunber
of students and wonen.

Provide the weblink of the institution

https://ascoll egechincholi.com

8.Future Plans of Actions for Next Academic Year

1. To organi ze National Level Sem nars on Stress Managenent. 2. To arrange state
| evel workshops for Conpetitive Exam gui dance. 3. To arrange National Level
Sem nar on | nportance of Balanced Diet’s role in Mental Wellbeing 4. To arrange




| |educati onal excursions.




